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July 2010 Edmonton- CN Rail has filed a $2-million lawsuit against 
two Edmonton men and a construction company after a piece of 
equipment parked on a track caused a July 2008 derailment.  The two 
men allegedly stole a 11,000 kg compactor from a construction site 
drove it, then abandoned it on the tracks. A train smashed into the 
vehicle, derailing the 86-car train. No one was hurt in the crash. 

June 2010 Winnipeg- Western Scrap Metals Inc. fined $42,050 A 
worker's middle finger was amputated when the worker's right hand 
contacted an unguarded saw blade. The company was fined for failing 
to ensure that a worker used procedures, in the course of changing a 
saw blade on a table saw, that minimized risk to safety. 

April 2010 Winnipeg- Canadian Tool and Die fined $33,000 A 
worker's left thumb was crushed and partially amputated after it was 
caught between the moving parts of a hydraulic press machine. The 
company was fined for failing to ensure that a worker used procedures 
which minimized risk to safety in the course of operating a hydraulic 
press machine. 

May 2010 Winnipeg- Man Convicted for Assaulting Real Estate 
Agent The man claimed he lured a real estate agent to his apartment 
so he could steal her wallet was convicted of sexually assaulting her. 

March 2010 New Westminster, BC- Criminal charges (Bill C-45) 
Sought in Sawmill Death  The union representing a worker that was 
killed at a sawmill in 2004 has launched a private prosecution to have 
criminal negligence charges laid against Weyerhaeuser Co. Ltd. 

 

  

Soon this News Letter will be sent 

only via email. To continue to 

receive it, sign up at 

www.1lifeWorkplaceSafety.com! 

www.1LifeWorkplaceSafety.com     1- 204-231-LIFE (5433)     Toll Free: 1-866 223-7374  

SERIOUS INCIDENTS 
July 13, 2010 Concrete Slab Falls on                                                 
Worker in excavation. A 40 y/o man                                                 
employed by FOX Contracting was                                                      
working in a trench alongside the                                                          
foundation of a home when the slab                                                                     
of concrete fell on him, trapping him.                                                       
Bystanders were unable to lift the slab                                                           
due to its weight, but were able to use                                                                     
a  rope to keep some of the pressure                                                                    
off  the manôs back until emergency                                                                      
services  arrived. 

July 2010 Fatality - A 59 y/o Steinbach                                                              
man died after he was pulled into a hay                                                                                       
bailer and trapped while working alone. 

July 2010 Fatality - A 45 y/o Winnipeg                                                      
man was found crushed to death under                                                             
a vehicle he was apparently working on at a business on Gunn Road in 
Wpg. It appeared the man was working underneath the vehicle when the 
jack supports gave way and the vehicle fell on him. 

July 2010 ð Due to apparent heat illness a worker fell several stories 
striking his head on a piece of rebar before landing on concrete.  Wearing 
a hard hat likely saved his life however he suffered head injuries. 

June 2010 Fatality - A former Winnipeg man was killed trying to break up 
a fight between two of his students.  Douglas Vaughan Lloyd was 65-
years old and teaching at a high school in Boston.  

June 2010 Amputation - A workerôs arm was amputated in a mixer while 

manufacturing brick blocks. 

June 2010 Fracture/Electrical Contact - A worker fractured their ankle 

after falling 5 feet off a ladder from an electrical shock while installing a sign 

he thought was de-energized. 

May 2010 Amputation - A worker at an educational institution was setting 

up bleachers when one of the sections fell and amputated the tip of their 

finger. 

May 2010 Head Injury - A civilian suffered a head injury after they were hit 

in the head by falling bricks from the roof of a building.  

April 2010 Fatality - A worker died after falling 25 feet onto concrete while 

installing bracing on roof trusses. 

 

 

June 17, 2010 Increased Workplace Fines in Effect   Bill 4, The 
Manitoba Workplace Safety and Health Amendment Act received 
royal assent and came into force the same day. The Bill increases 
the maximum fines that may be imposed on a person who is found 
guilty of contravening the Workplace Safety and Health Act.  The 
maximum fine for a first and second offence have increased to 
$250,000 and $500,000 respectively. 
 

July 15, 2010 Changes to The Highway Traffic Act banning talking 
or texting on hand-held cell phones while driving became law and 
has serious consequences for employers.  For more info including 
what you must do as an employer download the ñCell Phone 
Hazard Alertò at www.1LifeWorkplaceSafety.com/freestuff.cfm 

 

 
 

FINES & OTHER THINGS 

http://www.ohscanada.com/issues/story.aspx?aid=1000366553
http://www.ohscanada.com/issues/story.aspx?aid=1000366553
http://www.1lifeworkplacesafety.com/
http://web2.gov.mb.ca/bills/39-4/b004e.php
http://web2.gov.mb.ca/bills/39-4/b004e.php
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DID YOU KNOW?  

 

ASK THE EXPERT 
Theo Kowalchuk, CRSP, CHSC, B.Sc.Ag. 

President & CEO, 1 Life Workplace Safety & Health Ltd. 
 

Q: When a serious incident occurs, training records are extremely important.  
How do I ensure proper documentation of employee training? 
 

A: Thatõs a great question!  And better yet that you are asking BEFORE a 
serious incident occurs.  When training employees, ensure you retain the following 
documentation: 
1. Records of attendance with the full names (printed) and signatures of 

attendees as well as the facilitator(s) name and signature.   
2. Record the duration (time) of the training and a description of the content 

covered.  Your best bet is to attach copies of the training materials (power 
point slides, handouts, safety talk etc) and exercises to the records of 
attendance.  These should be initialed and dated by the facilitator. 

3. Ensure that you test for understanding and retain copies of any tests or 
competency evaluations. 

4. If you are teaching a competency based skill, such as a Safe Work Procedure 
or operator training, you must ensure that the worker is competent to perform 
the job or task. Competency based checklists should be established and the 
facilitator should record observations of the worker performing the task 
according to the prescribed procedure. 
 

Final Note: Ensure the instructor is COMPETANT to conduct training based upon 
knowledge or training and experience. Currently there is an influx of ñtrainersò 
conducting WSH training without the competency to do so. 
 

For a FREE report on òThe KEY Questions You Need to Ask Before Hiring a 
Safety Traineró, log onto www.1LifeWorkplaceSafety.com and download! 

òTHE MOST COMMON THINGS I SEE THAT LEAD TO WORKPLACE SAFETY& HEALTH CHARGESó 

- By Jamie Jurczak 
1) No Safety and Health Policies aka ñAlmost nothingò or ñSomething, but weôre not sure what it isò  

¶ ñAlmost nothingò The employer has an idea that safety is important, does some verbal training, might have a vague                       
statement about safety somewhere, but there are no policies, procedures, and nothing documented anywhere. 

¶ ñSomething, but weôre not sure what it isò The employer has something that appears to be a policy, but itôs                                           
non-compliant with the legislation, safe work procedures are just pulled offline and not workplace specific, there is                                    
some training, but nothing formal, and nothing documented in terms of training. 
 

2) No enforcement aka ñLooks good on paperò or the ñSomebody, Anybody, Everybody, Nobodyò story  

¶ ñLooks good on paperò The employer has a great policy, excellent safe work procedures, but the ball gets dropped                                   
on training, supervisor and safety follow up. 

¶ ñSomebody, Anybody, Everybody, Nobodyò story Everyone thinks it is someone elseôs job to enforce safety, but                                                     
when asked, they also donôt know who is responsible, and no one knows what their own responsibilities are. This is                                     
particularly seen with supervisors who do not buy into enforcing safety on the floor (and remember, supervisors can be charged individually!) 
 

3) Failure to train young workers aka ñBut he told us he knew how ...ò 
 

4) Failure to supervise experienced workers aka ñBut heôs been here forever ...ò 
 

5) Failure to report (serious incidents) aka ñWe didnôt know we had to ...ò or ñOopsò 

 

Jamie Jurczak is a lawyer with Taylor McCaffrey LLP. Her 
practice focuses on Labour and Employment law.  She 
can be reached at E-mail: jjurczak@tmlawyers.com   
Direct: 988-0393 

 

Are You Concerned About the Cost of 
Training Supervisors and Having them 

Leave?  Consider the Cost of Not Training 
Them and Having them Stay! 

 

Jan 2009 A Brandon Prime Contractor was fined $24,050 
for failing to ensure that a Stucco sub-contractor 
ensured competent supervision for its workers. 
 

May 2008 Tolko Industries Ltd was fined $46,500 after 
failing to adequately train his supervisors on the 
hazards and proper use of crane control. 
 

Jan 2008 R&M Plumbing and Heating Ltd. was fined 
$12,040 after failing to ensure his supervisor was 
aware of the limited scope of his employeeôs skill. 
 

Nov 2006 ï Caspian Construction was fined $57,500 for 
failure to ensure that all employersô workers were 
supervised by a person who was competent, because 
of knowledge, training, or experience. 
 

May 2005 4203224 Manitoba Ltd was fined $23,000 for 
failure to ensure that all his workers were supervised 
by a person who was competent because of knowledge, 
training or experience. 
 

Do you have a training plan for your 
supervisors?  Would you like your current 
training reviewed?  Contact us we can help 
you! 

 

http://www.1lifeworkplacesafety.com/
mailto:jjurczak@tmlawyers.com
http://www.tmlawyers.com/index.htm
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DANGERS OF POWERED MOBILE EQUIPMENT 

 
 

DID YOU KNOW?  Nearly 1/3 of all 

work-related fatalities are the result 
of incidents involving powered 

mobile equipment. 
- Source WCB Manitoba 

 

These incidents have little to do with the type of 
industry or the experience of the operators.  They 

have everything to do with being aware of the 
hazards and with knowing and following safe work 

procedures. 
 

Summer time means lots of activity with powered mobile 
equipment.  Weõre highlighting the dangers and 

prevention of incidents with powered mobile equipment! 
 

May 26, 2010 Ford Canada Fined Over $1 million for 
Worker Deaths 

Ford Motor Company of Canada was fined more than $1 million under the 
Occupational Health and Safety Act (OHSA) by the Ontario Court of Justice after two 
workers were killed in separate incidents.  In Jan. 2008, a 20 yr employee Sarwan 
Baraich was standing beside a forklift when an employee reversed another forklift 
and crushed him. The investigation found the forklift operator did not keep a clear 
view of the vehicle's path of travel while reversing. In Jan. 2009, Shara Flanigan was 
driving a lift truck carrying an unsecured pallet.  While driving the lift truck down a 
narrow aisle, the pallet struck a storage rack crushing the worker between the pallet 
and the vehicle. The investigation found Ford's material movement policies and 
procedures were not adequate. Ford pleaded guilty to two counts of failing to take all 
reasonable precautions in the circumstances to protect the safety of the workers; 
Baraich was the first Ford worker killed on the job in about 30 years.   
 

WHAT IS DEFINED UNDER MANITOBA LEGISLATION AS POWERED 
MOBILE EQUIPMENT?  Any self propelled machine or combination of 
machines, including a prime mover or a vehicle, used to manipulate or move 
materials; move workers; or provide a powered aerial device for workers. 

___________________________________________________ 
 

POWERED MOBILE EQUIPMENT (PME) POP QUIZ 
1. Written records of inspections and repairs must be retained at the workplace for 

all PME.      True          False 

2. Safe Work Procedures are only required for Fork Lifts.    True      False 

3. All PME must be equipped with an audible warning device, fire extinguisher, 

effective braking and parking devices.  True        False 

4. Operators must conduct a visual inspection of the equipment and surrounding 

area prior to operating PME.  True        False 

5. A skid steer with forks on the front is not considered a ñpower lift truckò and 

therefore the operator does not need to be issued a certificate or carry it on his 

person. True      False 

6. Employers who have workers operating PME should establish and implement a 

system to ensure that workers maintain competency in the operation of the 

PME.  True        False 

WHAT PEOPLE ARE SAYING ABOUT US 
 

ñBefore meeting Theo, I didnôt realize the seriousness and depth of 
workplace safety.  Her company and passion are an asset to any business.ò 
- Mike Gordon, Foreman, Birchwood Honda Center 

 

 

What³s Wrong with This Picture?  

Powered Mobile Equipment Myths 

1. Having employees take online training and then conduct 
a self (competency) evaluation is adequate training. 
 

2. Formal operator training is required only for workers 
operating forklifts. 
 

3. ñAll I need is for my operators to have a certificate.  I 
donôt have to ensure and/or monitor that theyôre 
competent operators.ò 
 

4. ñI donôt need to wear a seatbelt. I would have the time to 
jump if my machine tipped over on its side.ò 
 

5. ñI donôt need to wear a seatbelt. If the machine tips over, 
I just have to grip the steering wheel tightly and brace 
my feet to keep me in place.ò 

Do you have questions about your PME program? 

Contact us for a FREE 15 minute consultation! 

Are you a mySafetyAssistant.ca subscriber?  If so, download PME resources like Safe Work Procedures, Operator Competency Check, 

Inspection Checklists and more.  If you are not a subscriber, contact us and let us start doing some of the òheavy lifting for youó!   
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mySafetyAssistant Captures Media Attention 
 

June 21, 2010 While on a Habitat for Humanity                                
build site, President & CEO of mySafetyAssistant                             
Corp Theo Kowalchuk was interviewed by CTV,                               
CBC, Shaw TV and CityTV. Habitat is moving                                  
their Safety Management to the next level with                                    1 
1 Lifeôs state-of-the-art web based technology.                                      
mySafetyAssistant (mSA) provides virtual                                       
professional safety management support such                                                
as draft policies, procedures, safety talks, and                                                
hazard alerts.  It also offers MSDS, contractor management and record 
keeping systems critical for worker safety and due diligence all via a 
web-based portal. 
 
Habitat for Humanity has implemented mSA as part of their mandatory 
safety training.  Before any construction work can start, all volunteers 
must complete the ñWorkplace Safety Orientationò training program.  
Supervisors and House Leaders are required to take the ñSupervisor 
Essentialsò and ñHazard Awarenessò training programs.   
All training programs on mySafetyAssistant are developed in interactive 
high impact flash animation so that participants learn faster and 
remember more. mSA training is specific to Manitoba legislation.  Since 
implementing mySafetyAssistant, Habitat officials have reported the 
following results: 
 

¶ 100% of volunteers receiving Safety Orientation Training in 
2010, up from approximately 70% in 2009 

¶ Dramatically improved Safety Culture on the blitz build by 
Supervisors, House Leaders and Volunteers 

¶ Dramatic reduction in administration time and resources 
 

To learn more about how mySafetyAsssitant can help simplify and 
streamline your Safety Management System, contact us at  

204-231-LIFE or 866-223-7374 
 

CSA Z1006 Management of Work in 
Confined Spaces is Here! 

CSA Z1006 was released in April of 2010 and stipulates the 
requirements for establishing and maintaining a confined space 
management program in accordance with Occupational Health and 
Safety Management System principles. 

The intent of this Standard was to design it so that it would be 
voluntarily applied in all Canadian workplaces and is based on best 
practices recognized internationally and such that they may then be 
applied to any workplace.  It has been designed to be used with 
related Standards and is intended to be referenced by other 
Standards as the primary set of requirements for health and safety 
management for work in confined spaces. 

In Canada, confined space legislation differs from jurisdiction to 
jurisdiction therefore it requires the user to determine how their 
applicable legislative requirements relate to the Standard. 

Through the development of this                                                  
national standard and subsequent                                     
adoption of it in all WSH regulations                                                 
it will see the harmonization of                                                           
confined space regulations from                                     
jurisdiction to jurisdiction, province                                              
to province, territory to territory, federal                        
jurisdiction to federal jurisdiction! 

An organizationõs senior management must be the leaders in 
the program, having overall responsibility with workers fully 
participating in the program planning, implementation, training, 
evaluation, and corrective action. 

Formal and fully documented training is a vital component in any 
confined space program and it must clearly define competency 
requirements.  It must be provided to all workers and ensure that 
such workers are able to competently carry out all aspects of their 
duties and responsibilities. 

Training must be provided and conducted by competent 
trainers and include refresher sessions on a regularly 
scheduled basis to ensure the skills and knowledge gained in the 
initial training event are reinforced and if necessary corrected to 
ensure the continued development of workersô competencies. 

- Wayne Donnelly 
 

 

 

Wayne is the President of New Heights                                                  
Industries Inc., a Winnipeg based safety                                                         
training and consulting company and has                                                            
worked in the confined space, fall protection                                                           
and scaffolding fields for over thirty-six years.                                                   
He is the Vice- Chair of the CSA Technical Committee (Z1006) ï Management 
of Work in Confined Spaces, is the Vice-Chair of the CSA Committee (Z797) - 
Code of Practice for Access Scaffold and Chairs CSA Sub-Committee               
Z259.17 ï Selection and Use of Active Fall Protection Equipment. 
 

 

 

  

 

WHAT³S NEW 

ñmySafetyAssistant is amazing! Itôs got all the tools and resources I 
need.  I feel like itôs been designed just for me.  The training 
programs are excellent and so thorough, and because of the audio 
feature a person with language or literacy barriers can use them.ò   

ï Linda Peters, Habitat for Humanity 
 

I am not totally finished (the Hazard Awareness course) but the 
cost for all that training content is the "biggest bargain in safety 
training in the market!"  

- J. Erickson CRSP, WHS Officer Canada Post 
 

 Proudly Printed by Galaxy Printing 1004 St. Maryôs Road, Winnipeg 254-2937 

 

http://mysafetyassistant.ca/en/NewHeightsIndustries.cfm
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NOTE: Any reference to the Manitoba Workplace Safety and Health Regulation is for convenience sake only.  The original text must be consulted for all intents and purposes of applying the law. 

 

  

 

1 Life Workplace Safety & Health 
Scheduled In House Training 

Date  Training Program 

Aug 16  Emergency First Aid (FA I) Includes AED Cert 

Aug 16 & 17  Standard First Aid (FA II) Includes AED Cert 

Sept 10  Emergency First Aid (FA I) Includes AED Cert 

Sept 15 CSA Z462 Workplace Electrical Safety- arc flash 

Sept  23  Emergency First Aid (FA I) Includes AED Cert 

Sept 23 & 24  Standard First Aid (FA II) Includes AED Cert 

Sept 29 & 30  WHIMIS Train the Trainer 

Oct 1  CSA Z462 Workplace Electrical Safety- arc flash 

Oct 25  Emergency First Aid (FA I) Includes AED Cert 

Oct 25 & 26  Standard First Aid (FA II) Includes AED Cert 

Do you need customized training?   
If so  contact us ...we can help ! 

HAZARD ALERT  

WHAT CAUSES 1/3 OF ALL WORKPLACE FATALITIES 

IN MANITOBA?  Powered Mobile Equipment! 
Oct 2009  A 35 y/o man in the Portage area was crushed between a combine and the front 
of a semi. RCMP say the semi had become stuck on a grade, and in the process of trying    
to move it.  The semi suddenly rolled forward, pinning the man. 
 

Oct 2009   A 49 y/o tow-truck driver was crushed and killed in The Pas while unloading a            
vehicle.  It appears as if the man became pinned between his tow truck and a vehicle            
that he was unloading. 
 

Sept 2009 A 59 y/o Glenella man was crushed and killed by a tractor when trying to start it 
from outside of the cab. 
 

Aug 2009  Shelmerdine Landscaping was fined $80,000 for the fatality of a 19 y/o worker who 
was crushed between the boom arm and the loader front plate of a skid steer. 
 

Safe Work Procedures for Powered Mobile Equipment should include: 
 

¶ High visibility clothing must be worn whenever workers are in proximity to powered mobile 
equipment.  

¶ A signal person must be used whenever powered mobile equipment moves in reverse or 
moves in such a manner as to create a risk to any other person.   

¶ Operators must be aware of their surroundings to ensure they have full visibility from all 
windows and sight lines. Always keep windows and mirrors clean (fog free, snow free, 
etc). 

¶ Operators must be aware of blind spots and be sure the path of travel is clear.  

¶ Procedures for pre operational inspections, lifting loads, travelling on grades / ramps and 
parking. 

 

TRUE STORY! 
A client, operating a tile and 

stone warehouse was 

conducting a routine inspection 

of their forklift.  The operator 

detected a crack in a weld of the 

mast.  This triggered a review of 

the organizations entire Safety 

Management System. 
 

A proactive (and legally 

required) forklift inspection 

program likely averted a 

catastrophe! 

1 Life Workplace Safety and 
Health Offers a Wide Variety 
of Safety Training Including: 

 
 

 

¶ TDG   / WHMIS 

¶ Due Diligence 

¶ Lockout - CSA Standard 

¶ Violence & Harassment 

¶ Hazard Awareness   

¶ Respirator ï CSA Standard 

¶ CSA Z462  Electrical Safety 

¶ Safety Committee Essentials 

¶ Supervisor Essentials 

¶ Incident Investigation  

¶ Inspections 

¶ JHA & Safe Work Procedures  

¶ Contractor Management 

¶ Emergency Response 

¶ $afe Business is $mart Business 

¶ Excavation Awareness 

¶ Confined Space Awareness 

¶ AND MOREé. 
 

Need delivery of training at 

your workplace?  Contact us.  

We can help you! 

204-231-5433 
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Theo Kowalchuk, CRSP, CHSC, B.Sc.Ag., Certified COR Auditor   

President & CEO Theo has 20+ years experience as 
an entrepreneur, 10+ years of safety management 
experience, working locally and internationally and 10 
years experience working as a Paramedic, witnessing 
firsthand the acute affects of workplace injuries and 
illness.  Theo is a Board Certified Canadian Registered 
Safety Professional (CRSP) and a Certified Safety and 
Health Consultant (Cdn Society of Safety Engineers). 
She a Lloyds Register, a COR certified auditor, a 
frequently requested presenter and an instructor for 

Red River College OHS Certificate Program.  

 

Our Professionals  

Caroline Sweeney  
Chief Operating Officer Caroline brings with her extensive 
experience in all facets of developing and managing 
large and small companies. Caroline's skills and talents 
will be invaluable as we launch our newest virtual web-
based product, mySafetyAssistant (MSA) into the 
Manitoba marketplace. 
 

Sarah Den Ouden Client Consultant  

Sarah is a graduate of the University of Winnipeg, with 
a Bachelor of Arts degree.  She is also a graduate of 
the Red River College, Commerce Industry Sales and 
Marketing program.  Sarah has been involved in 
Workplace Safety and Health previously with Quintex, 
where she headed up their Manitoba Compliance 
Industrial First Aid Service.  Sarah brings to 1Life 
Workplace Safety and Health a passion for working 
with people in partnerships to create solutions for 
individuals and their organizations. 
 

Dan Rummery CRM, CET, Certified COR Auditor 

Consultant Dan has over 10 years of experience in the 

fields of OHS, enterprise risk management and 

environmental engineering.  Dan holds the professional 

designations of Canadian Risk Manager (CRM) and 

Certified Engineering Technologist (CET).  Dan is a 

member of the Cdn Society of Safety Engineering, the 

Global Risk Management Institute and the Certified 

Technicians and Technologists Assoc. of Manitoba. 

 

Vleita Thompson RN, OHN 

Consultant Vleita brings over 30 years experience as a 
diversified health care professional.  She was worked 
as a Registered Nurse in the Emergency Hospital 
setting and in recent years as an Occupational Health 
Nurse in a variety of industries.  Vleitaôs care and 
compassion are evident to everyone she meets. We 
are blessed to have her as an integral part of our 
Respirator Fit Testing program (and much more). 
 

 

Audrey Bridges 
Office Administrator Audrey brings fifteen years of 
office administration and management experience. Her 
exceptional multi-tasking and organizational skills are a 
valuable asset.  1Life Workplace Safety & Health 
enjoys Audrey's upbeat personality and positive 
attitude as she keeps our administration running 
efficiently! 

 

Rob Chin 
Advanced Care Paramedic, First Aid Instructor Trainer. 
Rob is a veteran City of Winnipeg Paramedic and Red 
Cross First Aid Instructor Trainer. He is a gifted 
communicator and trainer and always gets rave 
reviews from participants in the First Aid / CPR/ AED 
training that he facilitates! Rob is a true teacher; always 
giving of his knowledge with passion and heart. 

 

Our Trusted Advisors  

& Service Partners  

Grant Jones CET, CHSC, CSO, Certified COR Auditor 

Consultant Grant has extensive, broad-based 
experience in OHS, Project Management, Operations, 
Quality Control, Environmental Management and Total 
Quality Concepts. He is an accredited COR External 
Auditor, a Construction Safety Officer and a Certified 
Health and Safety Consultant (CHSC) accredited 
through the Cdn Society of Safety Engineering. 
 

Ryan Frost 
Fire/Paramedic, First Aid Instructor Ryan brings his 
hands on experience as a professional fire fighter / 
paramedic to our first aid and emergency response 
training programs.  Ryan is Fire Fighter, acting 
Captain, Winnipeg Airport Authority, Captain 
Firefighter, Stoney Mountain / Rockwood Fire 
Department, Fire and Life Safety Educator, (NFPA 
1035, accredited with IFSAC), and Fire Inspector I & II, 
(NFPA 1031, accredited with IFSAC) 

 

Kate Hudson  
Client Support/Sales Administrator Kate is a recent 
graduate from the University of Winnipeg, with a 
Human Resource Diploma & Management Certificate. 
Kate brings six years customer service experience 
along with excellent planning and prioritizing skills 
and a strong desire to help others while building and 
maintaining lasting relationships. 

 


